
Warren United Church Safe Church Policy

Policy Prohibiting Abuse, Exploitation and Harassment

As a community of Christian faith, The Warren United Church, United Church of Christ, is committed to creating and
maintaining programs, facilities and a community in which members, friends, staff and volunteers can worship, learn and
work together in an atmosphere free from all forms of discrimination, harassment, exploitation or intimidation. All persons
associated with The Warren United Church should be aware that the church is strongly opposed to Sexual Exploitation
and Sexual Harassment and that such behavior is prohibited by church policy. It is the intention and responsibility of the
church to take whatever action may be needed to prevent and correct behavior that is contrary to this policy and, if
necessary, to discipline those persons who violate this policy. Under Vermont law, members of the clergy are mandatory
reporters of suspected child abuse and, in some circumstances, child neglect.

Ministerial Conduct

The pastor, every employee, elected and appointed lay leaders, and every volunteer are all Ministers of the congregation.
As such, each is responsible for understanding the ways in which their words or actions may affect others.

Sexual Exploitation or Sexual Harassment, of parishioners or others, by any Minister of The Warren United Church is
unethical and unprofessional behavior and will not be tolerated within this congregation.

Policies for Nurturing Children, Youth and Adults

The Warren United Church is committed to providing a safe and healthy environment in which people can feel affirmed
and can learn about and experience God’s love. Achieving this requires:

1 Make efforts to insure that the spaces and equipment used by children, youth and adults are safe and
age appropriate

2 Training and supervision to insure that activities are age appropriate and do not present undue physical
or emotional risk

3 Screening and training to insure that those working with children, youth and adults will affirm and
nurture them and adhere to this Safe Church Policy.

4 Make efforts to respond to alleged misconduct following the Vermont state guidelines and to protect the
victims

Primary Screening

Ministers of The Warren United Church working with, supervising or transporting children and youth must have been
members of the church for at least three months or friends of the church for six months. A "friend of the church" is defined
as a person who has been contracted and screened by the church, and/or participated in worship and/or other church
activities and whose character is attested to by several church members.

All ministers of the church who work with minors must complete a confidential information form. The Safe Church
committee shall appoint an individual to be custodian* of this information. The pastor, chair of the Christian education
committee and custodian shall be the only persons with access to this information.

(* This individual shall be referred to as custodian in this document.)
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Secondary Screening

Ministers of the church who have limited contact with children or youth over the course of a year, such as the occasional
nursery assistant, church school substitute, or someone helping in a special activity will be asked to review this policy, its
code of behavior, and return a signed acknowledgment to the pastor, chair of the Christian education committee or
custodian.

Any person known to have committed previous acts of child abuse or neglect shall be strictly prohibited from serving our
children and youth.

Training

All ministers of The Warren United Church who regularly work with children and youth shall participate in annual training
on this Safe Church Policy

Supervision

Two adults are required at all times in situations where participants are not readily visible to other church members, the
goal of The Warren United Church is that the children and youth in the nursery, church school and youth fellowship
programs shall be under the care and supervision of two adults.

Procedures and Responses when Misconduct is Alleged

Any incident of alleged misconduct shall be reported to the Pastor or chair of the Christian education committee. The
person making the allegation shall provide a complete and specific written report of the incident to the pastor or chair of
the Christian education committee who shall promptly comply with Vermont Law.

Where the accused individual is a volunteer, that person shall be removed from his or her position until the final
disposition of the allegation by the appropriate authorities.

Where the accused individual is an employee of the Church, the chair of the Christian education committee and/or the
Pastor shall provide to the Church Council a copy of the initial report of any investigation and a memorandum of the report
made to the Vermont State authorities. Any further action taken against the accused shall be made by the Church Council.
All allegations and written reports shall be kept confidential by the pastor and chair of the Christian education committee
except as required by Vermont law.

 (Approved January 30, 2011) 

 

Appendix A 

Definitions

Minister

A person engaged by the church to carry out it ministry. Minister includes elected or appointed leaders of the church,
employees, and volunteers, as well as authorized ministers.

Pastor

A person who holds ordained ministerial standing or has been commissioned or licensed by an association of the United
Church of Christ or region of the Christian Church (Disciples of Christ).

Children and Youth

Any person under the age of 18 years.
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Ministerial Relationship

The relationship between one who carries out the ministry of the church and the one being served by that ministry.

Sexual Exploitation

Sexual activity or contact (not limited to sexual intercourse) in which a minister engaged in the work of the church takes
advantage of the vulnerability of a participant by causing or allowing the participant to engage in sexual behavior with the
minister.

Sexual Harassment

Repeated or coercive sexual advances toward another person contrary to his or her wishes. It includes behavior directed
at another person with the intent of intimidating, humiliating, or embarrassing the other person, or subjecting the person to
public discrimination. Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature constitute sexual harassment when:

Submission to such conduct is made either explicitly or implicitly a term or condition or circumstance of
instruction, employment, or participation in any church activity;

Submission to, or rejection of, such conduct by an individual is used as a basis for evaluation in making
personnel or church-related decisions affecting an individual; or

Such conduct has the purpose or effect of unreasonably interfering with an individual’s performance or
participation in church activities or creating an intimidating, hostile, or offensive work or church
environment.

Prohibited sexual harassment includes unsolicited and unwelcome contact that has sexual overtone, particularly:

Written contact, such as sexually suggestive or obscene letters, notes, e-mails, or invitations

Verbal contact, such as sexually suggestive or obscene comments, threats, slurs, epithets, jokes about
gender-specific traits, sexual propositions

Physical contact, such as intentional touching, pinching, brushing against another’s body, impeding or
blocking movement, assault, coercing sexual intercourse

Visual contact, such as leering or staring at another’s body, gesturing, displaying sexually suggestive
objects or pictures, cartoons, posters, or magazines.

Sexual harassment also includes continuing to express sexual interest after being informed directly that the interest in
unwelcome and using sexual behavior to control, influence, or affect the career, salary, work, learning, or worship
environment of another. It id impermissible to suggest, threaten, or imply that failure to accept a request for a date or
sexual intimacy will affect a person’s job prospects, church leadership, or comfortable participation in the life of the church.
It is forbidden wither to imply or actually withhold support for an appointment, promotion, or change of assignment, to
suggest that a poor performance report will be given because a person has declined a personal proposition; or to hint that
benefits, such as promotions, favorable performance evaluations, favorable assigned duties or shifts, recommendations or
reclassifications, will be forthcoming in exchange for sexual favors.

Appendix B

Vermont State Reporting Procedures

VERMONT STATUTES ANNOTATED

TITLE THIRTY-THREE Human Services

PART 3. PROGRAMS AND SERVICES FOR CHILDREN AND YOUTH
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CHAPTER 49. Child Welfare Services

SUBCHAPTER 2. Reporting Abuse of Children

§ 4912 Definitions

As used in this subchapter:

(1) "Child" means an individual under the age of majority.

(2) An "abused or neglected child" means a child whose physical health, psychological growth and development
or welfare is harmed or is at substantial risk of harm by the acts or omissions of his or her parent or other person
responsible for the child's welfare. An "abused or neglected child" also means a child who is sexually abused or at
substantial risk of sexual abuse by any person.

(3) "Harm" can occur by:

(A) Physical injury or emotional maltreatment;

(B) Failure to supply the child with adequate food, clothing, shelter or health care. For the purposes of this
subchapter, "adequate health care" includes any medical or non medical remedial health care permitted
or authorized under state law. Notwithstanding that a child might be found to be without proper parental
care under chapter 55 of Title 33, a parent or other person responsible for a child's care legitimately
practicing his or her religious beliefs who thereby does not provide specified medical treatment for a child
shall not be considered neglectful for that reason alone; or

(C) Abandonment of the child.

(4) "Risk of harm" means a significant danger that a child will suffer serious harm other than by accidental means,
which harm would be likely to cause physical injury, neglect, emotional maltreatment or sexual abuse.

(5) "A person responsible for a child's welfare" includes the child's parent; guardian; foster parent; any other adult
residing in the home who serves in a parental role; an employee of a public or private residential home, institution
or agency; or other person responsible for the child's welfare while in a residential, educational or day care
setting, including any staff person.

(6) "Physical injury" means death, or permanent or temporary disfigurement or impairment of any bodily organ or
function by other than accidental means.

(7) "Emotional maltreatment" means a pattern of malicious behavior which results in impaired psychological
growth and development.

(8) "Sexual abuse" consists of any act or acts by any person involving sexual molestation or exploitation of a child
including but not limited to incest, prostitution, rape, sodomy, or any lewd and lascivious conduct involving a child.
Sexual abuse also includes the aiding, abetting, counseling, hiring, or procuring of a child to perform or participate
in any photograph, motion picture, exhibition, show, representation, or other presentation which, in whole or in
part, depicts a sexual conduct, sexual excitement or sadomasochistic abuse involving a child.

 (9) "Multi-disciplinary team" means a group of professionals, paraprofessionals and other appropriate individuals,
empanelled by the commissioner of social and rehabilitation services under this chapter, for the purpose of
assisting in the identification and investigation of cases of child abuse and neglect, coordinating treatment
services for abused and neglected children and their families and promoting child abuse prevention.

(10) "Substantiated report" means that the commissioner or the commissioner's designee has determined after
investigation that a report is based upon accurate and reliable information that would lead a reasonable person to
believe that the child has been abused or neglected.

(11) [Repealed.]
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(12) "Member of the clergy" means a priest, rabbi, clergy member, ordained or licensed minister, leader of any
church or religious body, accredited Christian Science practitioner, person performing official duties on behalf of a
church or religious body that are recognized as the duties of a priest, rabbi, clergy, nun, brother, ordained or
licensed minister, leader of any church or religious body, or accredited Christian Science practitioner.

 

§ 4913 Suspected child abuse and neglect; remedial action

(a) Any physician, surgeon, osteopath, chiropractor, or physician's assistant licensed, certified, or registered under the
provisions of Title 26, any resident physician, intern, or any hospital administrator in any hospital in this state, whether or
not so registered, and any registered nurse, licensed practical nurse, medical examiner, dentist, psychologist, any other
health care provider, school superintendent, school teacher, school librarian, day care worker, school principal, school
guidance counselor, mental health professional, social worker, probation officer, police officer, camp owner, camp
administrator, camp counselor, or member of the clergy who has reasonable cause to believe that any child has been
abused or neglected shall report or cause a report to be made in accordance with the provisions of section 4914 of this
title within 24 hours. As used in this subsection, "camp" includes any residential or nonresidential recreational program.

(b) Any other concerned person not listed in subsection (a) of this section who has reasonable cause to believe that any
child has been abused or neglected may report or cause a report to be made in accordance with the provisions of section
4914 of this title.

(c) Any person enumerated in subsections (a) or (b) of this section, other than a person suspected of child abuse, who in
good faith makes a report to the department of social and rehabilitation services shall be immune from any civil or criminal
liability which might otherwise be incurred or imposed as a result of making a report.

(d) The name of the person making the report, or any person mentioned in the report shall be confidential unless the
person making the report specifically requests disclosure or unless a judicial proceeding results there from or unless a
court, after a hearing, finds probable cause to believe that the report was not made in good faith and orders the
department to make the name available.

(e)(1) A person who violates subsection (a) of this section shall be fined not more than $500.00.

(2) A person who violates subsection (a) of this section with the intent to conceal abuse or neglect of a child shall
be imprisoned not more than six months or fined not more than $1,000.00, or both.

(3) This section shall not be construed to prohibit a prosecution under any other provision of law.

(f) Except as provided in subsection (g) of this section, a person may not refuse to make a report required by this section
on the grounds that making the report would violate a privilege or disclose a confidential communication.

(g) A member of the clergy shall not be required to make a report under this section if the report would be based upon
information received in a communication which is:

 

(1) made to a member of the clergy acting in his or her capacity as spiritual advisor;

(2) Intended by the parties to be confidential at the time the communication is made;

(3) Intended by the communicant to be an act of contrition or a matter of conscience; and

(4) Required to be confidential by religious law, doctrine, or tenet.

(h) When a member of the clergy receives information about abuse or neglect of a child in a manner other than as
described in subsection (g) of this section, he or she is required to report on the basis of that information even though he
or she may have also received a report of abuse or neglect about the same person or incident in the manner described in
subsection (g) of this section.

5



§ 4914 Nature and content of report; to who made

A report shall be made orally or in writing to the commissioner of social and rehabilitation services or designee. The
commissioner or designee shall request the reporter to follow the oral report with a written report. Reports shall contain
the name and address of the reporter as well as the names and addresses of the child and the parents or other persons
responsible for the child's care, if known; the age of the child; the nature and extent of the child's injuries together with any
evidence of previous abuse and neglect of the child or the child's siblings; and any other information that the reporter
believes might be helpful in establishing the cause of the injuries or reasons for the neglect as well as in protecting the
child and assisting the family. If a report of child abuse or neglect involves the acts or omissions of the commissioner of
social and rehabilitation services or employees of that department, then such reports shall be directed to the secretary of
the agency of human services who shall cause the report to be investigated by staff of the departments of developmental
and mental health services, corrections or other appropriate staff other than staff of the department of social and
rehabilitation services. If the report is substantiated, services shall be offered according to the requirements of section
4915 of this title. 

ADDENDUM
January 31, 2016

Warren United Church Safe Church Policy

General Purpose Statement
Warren United Church seeks to provide a safe and secure environment for the children who participate in our
programs and activities. By implementing the below practices, our goal is to protect the children of the Warren
United Church from incidents of misconduct or inappropriate behavior while also protecting our staff and
volunteers (workers) from false accusations.

Definitions
For purposes of this policy, the terms “child” or “children” include all persons under the age of eighteen (18)
years. The term “worker” includes both paid and unpaid persons who work with children. The term “volunteer”
means anyone involved in a day care or school, in overnight activities involving minors, in counseling of
minors, or in one-on-one mentoring of minors.

Two Adult Rule
It is our goal that a minimum of two unrelated adult workers will be in attendance at all times when children are
being supervised during our programs and activities. We do not allow minors to be alone with one adult on our
premises or in any sponsored activity unless in a counseling situation.

Open Door Policy
Classroom doors should remain open unless there is a window in the door or a side window beside it. Doors
should never be locked while persons are inside the room.

Teenage Workers
We recognize that there may be times when it is necessary or desirable for babysitters (paid or volunteer) who
are themselves under age 18 to assist in caring for children during programs or activities. The following
guidelines apply to teenage workers:

● Must be at least age 12.
● Must be under the supervision of an adult and must never be left alone with children.
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Restroom Guidelines

Children five years of age and younger should use the bathroom/be diapered with a parent before church
school. If a baby or young child (five years and under) is in need of diaper change or to use the bathroom, the
church school teacher will send the parent a text message indicating that they need to come help their child.
Children who are capable of using the bathroom on their own can do so at any time. For the protection of all,
workers should never be alone with a child in a bathroom. Also, multiple children should never be alone in a
bathroom together. If a child needs assistance in the bathroom and a parent is not available, two unrelated
adults shall be present at all times with the door open. Parents are strongly encouraged to have their children
visit the bathroom prior to each class.

Accidental Injuries to Children
In the event that a child or youth is injured while under our care, the following steps should be followed:

1. For minor injuries, scrapes, and bruises, workers will provide First Aid (Band-Aids, etc.) as
appropriate and will notify the child’s parent or guardian of the injury at the time the child is picked
up from our care.

2. For injuries requiring medical treatment beyond simple First Aid, the parent and/or guardian will
immediately be summoned in addition to the worker’s supervisor. If warranted by circumstances, an
ambulance will be called.

3. Once the child has received appropriate medical attention, an incident report will be completed in
the case of injuries requiring treatment by a medical professional.

Training
The Warren United Church will provide training on this child protection policy to all new childcare workers and
will strive to provide opportunities for additional training classes or events on an annual basis. All workers are
strongly encouraged to attend these training events.

(cut here and save for your records)
*Please return this to Chrissy or Melodie

Warren United Church: Safe Church Policy Updated January 31, 2016

Child(ren)’s Name & Date of Birth: ______________________________________________________

Child(ren)’s Name & Date of Birth: ______________________________________________________

Child(ren)’s Name & Date of Birth: ______________________________________________________

My Child   _____________________________    [ can or cannot ]   use the bathroom independently

My Child   _____________________________    [ can or cannot ]   use the bathroom independently

My Child   _____________________________    [ can or cannot ]   use the bathroom independently

Parent’s Name(s): ______________________________ ________________________________

Parent’s Signature(s) & Acknowledgement of the Safe Church Policy:

______________________________________________________________________ Date: _______
Parent’s Cell Phone (s):_______________________________________________________________
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*Notes:

Accidental Injuries to Children
In the event that a child or youth is injured while under our care, the following steps should be followed:

1. For minor injuries, scrapes, and bruises, workers will provide First Aid (Band-Aids, etc.) as
appropriate and will notify the child’s parent or guardian of the injury at the time the child is picked
up from our care.

2. For injuries requiring medical treatment beyond simple First Aid, the parent and/or guardian will
immediately be summoned in addition to the worker’s supervisor. If warranted by circumstances, an
ambulance will be called.

3. Once the child has received appropriate medical attention, an incident report will be completed in
the case of injuries requiring treatment by a medical professional.

Training
The Warren United Church will provide training on this child protection policy to all new childcare workers and
will strive to provide opportunities for additional training classes or events on an annual basis. All workers are
strongly encouraged to attend these training events.

(cut here and save for your records)

*Please return this to Chrissy or Melodie

Warren United Church: Safe Church Policy
Worker & Volunteer Agreement

I have read and understand the Safe Church Policy. I have discussed this policy with my child (if applicable)

Signature & Acknowledgement _____________________________________________ Date_______

Teacher/Volunteer Name (please print) _______________________________________

Parent or Guardian of Teenage Worker Signature ____________________________________ Date _______

Parent or Guardian Name (please print) _______________________________________
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